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Ohio Public Employees Retirement System

• Your retirement group

OPERS Pension and Health Care

• Service credit

Understanding the Value of Your Contributions

• Contributions
• Account value
• Survivor and disability estimates

For members in the Traditional Pension Plan

• Retirement projections

Inside this guide, you’ll find information to help you determine when you’re eligible for your pension and
health care allowance.

Things to think about
•

How long will you work?
Working longer will increase your monthly pension payment throughout retirement.

•

Taxes.
OPERS will withhold federal and state taxes on all payments to members in retirement. Payments are
not taxed for Ohio cities.

•

What payment plan is right for you?
We offer three payment plans at retirement. Each provides a guaranteed payment for your lifetime, and
two of the plans allow you to leave a lifetime payment to up to four survivors.

•

Do you want to receive part of your benefit as a lump sum?
At retirement, you can choose to take a Partial Lump Sum Option Payment (PLOP). This option reduces
your pension payment throughout retirement.

•

What if you leave public employment?
If you leave before you’re eligible to retire, you can refund your account - or leave it at OPERS and retire
when you are age-eligible, if you have at least 60 contributing months of service credit.

•

Consider attending a financial wellness webinar
OPERS offers Personal Budgeting and Bridging the Gap to Retirement webinars.

A note about Social Security
OPERS will not reduce your pension if you paid into Social Security.
Social Security may reduce their pension to you based on your OPERS benefit.
Contact Social Security or visit ssa.gov to learn more about the Windfall Elimination
Provision and Government Pension Offset.

This document reflects information as of the date listed herein. There is no promise, guarantee, contract or vested right to access
health care coverage. The OPERS Board of Trustees has the discretion to modify or terminate the health care program at any time.
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The information in this guide applies to all OPERS-covered positions except law
enforcement and public safety. You can find the LawEnforcementandPublicSafety Officers
leaflet with more information on our website.

Ohio Public Employees Retirement System
277 E. Town St.
Columbus, OH 43215

www.opers.org | 1-800-222-7377

The basics
Ohio law states that OPERS must pay eligible members a retirement benefit. We currently offer a health care allowance to retirees 65 or older with at least 20 years of qualifying service, and to all retirees with 30-32 years of qualifying service
(depending on your group). You must be eligible for and receiving a retirement benefit before you can have access to a health care allowance through OPERS.
While we understand the importance of health care, the OPERS Board of Trustees has the discretion to review, rescind, modify or change our health care program at any time.

Your retirement group
All OPERS members are in one of three retirement groups: Group A, Group B or Group C. You can find your retirement group on your annual statement, in your online account. Your group determines when you are eligible to retire and how your
benefit is calculated. It also affects when you will be eligible for an OPERS health care allowance.

Health care allowance eligibility

Pension eligibility

Pension - Minimum Earnable Salary

OPERS benefits

For 2022, you must earn at least $696.84 per month to
receive a full month of service credit. If you earn less,
the amount of service credit will be prorated in the
exact percentage of the salary earned. The amount is
scheduled to increase over the next several years.

Retiring with a reduced benefit can significantly
impact your pension. An unreduced benefit
provides a greater monthly pension amount.

Future increases are scheduled as follows:
2023:
2024:
2025:
2026:

$709.03
$721.44
$734.07
$745.91

2027: $759.99
2028: $773.82
2029+: $786.82

Service credit from other Ohio retirement systems can
be combined or transferred at retirement if the jobs
were non-concurrent. If jobs are concurrent, only the
salaries can be combined. You won’t need to take any
action until retirement to combine or transfer credit.
You can also purchase service credit. See our Service
Credit and Contributing Months leaflet for more info.
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Your survivors will have survivor benefits if you pass
away with at least 18 months of contributing service
credit with three of those months occurring within
the two and a half years immediately before your
death.
You can apply for disability benefits if you are
disabled from your position of public employment
with at least five years of service credit.
You will receive a cost-of-living adjustment in
retirement. It is an annual beneﬁt increase tied to the
Consumer Price Index (CPI-W), which can vary from
zero percent to a maximum of 3 percent per year.

Qualifying service credit

Aging into health care

Only the following types of service credit qualify for
health care allowance eligibility:

If you’re not eligible for a health care allowance when
you retire because you don’t meet the age
requirement, you can begin receiving a retirement
benefit and then “age into” health care eligibility later.

•
•
•
•
•

Contributing service
Eligible service in other Ohio retirement systems
Military time interrupting service (USERRA)
Unreported public service
OPERS redeposit (restored) service

Health Care - Minimum Earnable Salary
The minimum monthly salary required to earn service
credit for health care coverage is $1,000, which is
more than the requirement for pensions. or 2022,
you must earn at least $696.84 per month

Health Reimbursement Arrangement (HRA)
and the OPERS Connector
If eligible, Pre-Medicare and Medicare retirees will
receive an allowance amount deposited to an HRA for
the tax-free reimbursement of qualified medical
expenses including premiums, deductibles, co-insurance
and co-pays. The OPERS Connector, Via Benefits, will
provide assistance in researching and selecting a plan on
the individual market.
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